
Arnolds	Creek	Primary	School																																																																																																				Parent	Information	Booklet	2023	
 

www.arnoldscreekps.vic.edu.au	 Page	8	
 

Student engagement and wellbeing	
The	 Arnolds	 Creek	 Primary	 School	 Community	 of	 students,	 parents,	 and	 staff	 are	 committed	 to	
providing	a	safe,	caring	and	stimulating	environment	that	allows	all	students	to	reach	their	potential.	
Students	 are	 given	 equal	 opportunities	 to	 develop	 and	 learn	 to	 their	maximum	potential.	 Personal	
responsibility	 and	 self-discipline	 are	 developed	 by	 the	 ongoing	 encouragement	 of	 friendship	 and	
understanding	between	groups	and	individuals.	Self-worth	and	respect	for	each	other	is	highly		valued	
by	 the	school	and	 its	 community.	We	promote,	explicitly	 teach	and	encourage	 the	 school's	positive	
behaviour	expectations	through	School	Wide	Positive	Behaviour	Support.	

 
School Wide Positive Behaviour Support (SWPBS) 

 

Respectful Responsible Safe 
The	 purpose	 of	 Positive	 Behaviour	 Support	 is	 to	 create	 and	 maintain	 a	 positive	 and	safe	 learning	
environment	and	enhance	a	school	culture	that	maximises	individual	academic	and	social	growth.	
	
We	explicitly	teach	across	Prep	to	grade	6	a	core	set	of	behaviour	expectations	
based	around:	

• Being	Respectful	
• Being	Responsible	
• Being	Safe	

	
What	does	SWPBS	look	like	at	Arnolds	Creek	Primary	School	

	

• Students	and	staff	are	able	to	state	the	behaviour	expectations	
• Students	are	recognised	for	positive	behaviour	through	the	Golden	Ticket	and	

Class	Dojo	systems	
• Positive	expectations	and	behaviours	are	taught	and	encouraged	
• Data	is	collected	and	used	for	decision-making	
• It	is	a	team-based	approach	
• Families	and	the	community	are	actively	included	

	
Positively	Reinforcing	and	Recognising	Expected	Behaviours	

When	students	meet	school	wide	expectations,	staff	will	note	their	success	with	positive	reinforcement.	
This	may	include	social,	active,	or	tangible	reinforcement.	One	of	which	we	call	our	‘Golden	Ticket’.	The	
Golden	 Ticket	 aims	 to	 acknowledge	 and	 provide	 incentives	 for	 positive,	 constructive	 and	 helpful	
behaviour	within	the	school						community.	
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Physical contact e.g., hitting, kicking, pushing, 
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aking threats. 
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